
The South Asian Legal Clinic 

of Ontario (SALCO) 
 

Annual Report 2022 



 

 

 

 

 

Annual General Meeting  

South Asian Legal Clinic of Ontario (SALCO) 
 

Wednesday, November 23, 2022 
 

Virtual AGM via Zoom  
 

106A - 45 Sheppard Avenue East 

Toronto, Ontario, M2N 5W9 

 

Tel. No: (416) 487-6371 

Fax. No.: (416) 487-6456 

 

Website: salc.on.ca 



Table of Contents 
 

2022 AGM Agenda  ……………………………………...    4 

 

Land Acknowledgment ………………………………….   5 

 

2021 AGM Meeting Minutes  ……………………….…...   6-11 

 

Message from the Chair  …………………………….…...   12 

 

Message from the Executive Director  ……………...……  13-14 

 

2022 Audited Financial Statement  ……………………….  15-26 

 

SALCO Board of Directors (Nominations)  ……………… 27-28 

 

SALCO Highlights for 2021/2022  …………………….….  29-36 

 

SALCO Staff & Acknowledgement of our Funders for 2021/2022  ……..…  37 

 



Agenda 
Annual General Meeting 

South Asian Legal Clinic of Ontario (SALCO) 

Wednesday, November 23, 2022 

6:30 pm—7:30pm 

Virtual via Zoom Meeting 

 
6:30 p.m.   Zoom Meeting Opens     All Attendees 
 
6:35 p.m.   AGM Call to Order     Chair, Board of Directors 
    Land Acknowledgement 
 
6:40 p.m.   Approval of 2021 AGM Minutes   Chair, Board of Directors 
    SALCO Chair’s Report    Chair, Board of Directors 
    Executive Director, Message   ED, SALCO 
 

6:45 p.m.   Nominations to SALCO Board  Nominations Com.,  

    of Directors: slate and nominations  Board of Directors 

    from the floor via Zoom 

 

7:00 p.m.   i) Treasurer’s Report on the    Treasurer, Board of Directors 

    Audited Financial Statements  

    For Year Ending March 31, 2022 

 

 .   ii) Approval of Auditor     Treasurer, Board of Directors 

 

7:10 p.m.   SALCO 2021/2022 Highlights  SALCO Staff  

 

7:20 p.m.   Adjournment of Meeting    Chair, Board of Directors 

 

7:30 pm    AGM Ends  

 
 



 

 

 

 

 

We will begin the South Asian Legal Clinic of Ontario Annual General Meeting 

2022 by acknowledging that we are meeting on Indigenous land that has been  

inhabited by Indigenous peoples from the beginning. As settlers, we are grateful 

for the opportunity to meet here and we thank all the generations of people who 

have taken care of this land - for thousands of years.  

 

Long before today, as we gather here, there have been Indigenous peoples who 

have been the stewards of this place In particular, we acknowledge  that the land 

we meet, work and live on is the traditional territory of many nations including 

the Mississaugas of the Credit, the Anishnabek, the Chippewa, the Haudeno-

saunee, and the Wendat peoples, and is now home to many diverse First Nations, 

Inuit and Métis peoples. We also acknowledge that Toronto is covered by Treaty 

13 with the Mississaugas of the Credit. We also recognize the contributions of 

Métis, Inuit, and other Indigenous peoples have made, both in shaping and 

strengthening this community in particular, and our province and country as a 

whole.  

 

As settlers, this recognition of the contributions and historic importance of Indig-

enous peoples must also be clearly and overtly connected to our collective com-

mitment to make the promise and the challenge of Truth and Reconciliation real 

in our communities, and in particular to bring justice for murdered and missing 

Indigenous women and girls across our country.  



 



 



 



 



 



 



SALCO AGM 2022: Message from the Chair 
 
Welcome to the 2022 Annual General Meeting for the South Asian Legal Clinic of Ontario. 2021-2022 was anoth-
er busy year at SALCO. 
  
More recent census data tells us that South Asian communities in Ontario continue to fall into poverty at a higher 
rate than white Ontarians.  Data tells us that South Asians in Ontario also have disproportionately worse experi-
ences in almost every life outcome: poverty, employment, within the justice system, in access to housing, in edu-
cation, and in health, which we know from the tremendous impact of COVID-19 on South Asian communities. 
 
As the government announces expansion of immigration, many South Asian people are choosing to settle in Ontar-
io, which holds Canada’s largest racialized and South Asian populations. South Asian clients and communities 
continue to report: 
 Discrimination in employment (getting, keeping, and being promoted in jobs, and being paid equitably); 
 Increases in hate incidents and hate crimes including growing incidents of Islamophobia; 
 Broad experiences of discrimination based on race and immigration status; 
 Gender-based violence (ex: forced marriage, human trafficking, elder abuse, and intimate partner violence) 
 This past year, SALCO also saw more clients calling to talk about horrible treatment from their landlords; 

and 
 International students have reported issues with immigration, harassment in places of study, mental and 

physical health issues, inability to access income supports, employment law issues, and being mistreated and 
taken advantage of by landlords, including many South Asian landlords. 

 
SALCO remained busy, continuing with satellite services across the GTA and surrounding areas in person and by 
phone.  SALCO is also meeting clients in person at the SALCO office, in community spaces, shelters, prisons, and 
hospitals on a case-by-case basis. This past year, SALCO continued to provide significant support through direct 
services to clients in legal advice, legal brief services, and legal representation in multiple areas of law, including 
immigration, housing, employment, income maintenance, and family law.  This past year SALCO was also de-
lighted to expand its services to include a full-time social worker, and a new federally-funded lawyer to support 
clients with family and immigration law matters. 
  
Alongside the challenges of direct legal service, SALCO was actively engaged in public legal education, commu-
nity development, law reform and in Legal Aid Ontario’s continued modernization process, making detailed sub-
missions on the way in which legal clinics will be funded and the way in which LAO may consider a clinic to be 
“at risk”, which could impact funding. SALCO currently has a Service Agreement that extends to March 31, 2025 
with Legal Aid Ontario.   
  
To learn more about the work that SALCO has done over the past year, please take a look at the SALCO 
2021/2022 Highlights in this AGM package. 
  
None of this would be possible without the hard work and dedication of SALCO staff. Their commitment to 
SALCO’s mandate and to social justice is passionate and inspired.  Thank you to Vanathy, Iqra, Anchal, jasleen, 
Aruna, Athursh, Fahamida, Maria, Mazahir, and Shalini for all of your hard work. 
    
I would also like to thank my colleagues on the board for their efforts this past year. Recognizing that personal and 
professional obligations are always competing for your time, your support is greatly appreciated.  The board com-
pleted work on staff evaluation, financial policies, and has started a by-law review to achieve full compliance with 
Ontario’s Not-For-Profit Corporations Act. 
 
Lastly, SALCO is thankful to our funders: Legal Aid Ontario, the United Way Greater Toronto, the Federal De-
partment of Justice, and the Kassam Foundation (for their significant donation to support our work with clients). 
  
Lisa Amin, 
Chair, SALCO Board of Directors 



SALCO AGM 2022: Message from the  

Executive Director 
In 2022 SALCO continued to provide services and to do advocacy within the pandemic environment through a 

hybrid model of working from home and the office.  I am happy to report that SALCO was able to maintain strong  

levels of legal casework, public, legal education, and advocacy work through the year despite the continued chal-

lenges posed by the pandemic.   

 

2022 provided significant data on just how much COVID-19 impacted the many South Asian communities that 

SALCO works with.  We also saw clients being asked to pay back pandemic benefits that may have been provided 

to them incorrectly.  This has had a devastating impact of low-income clients across the board.  2022 has also seen 

a growth in poverty rates within South Asian communities that has been compounded by inflation, static levels of 

social assistance, a low minimum wage, and a significant lack of affordable housing.  For our clients with immi-

gration files the picture has been a nightmare, with confusing immigration pilots and policies and very slow immi-

gration processing.  SALCO continues to support many clients with either precarious or no immigration status at 

all including undocumented workers. 

 

Many of you have also heard about the increased rates on intimate partner and other gender-based violence during 

the pandemic.  SALCO saw an approximately 35% increase in calls from clients experiencing gender-based vio-

lence in 2021/2022.  In the backdrop, the federal government completed a consultation on a National Action Plan 

Against Gender-based violence that is in the process of being implement.  The distinct issues faced by racialized 

people facing GBV continue to go largely unaddressed at the systemic / legislative level. 

  

On income maintenance, SALCO worked on several projects around understanding gaps in income support for 

racialized clients and the barriers created by requiring certain types of “immigration status” to get provincial social 

assistance and all federal income support benefits.  We continue our advocacy to make the Canada Child Benefit 

accessible to all children in Canada.   

 

In 2022 we also worked with several forced marriage clients both virtually and in person.  It seems that forced 

marriage is still very prevalent in Ontario.  SALCO is currently working on updating its own Forced Marriage 

toolkit to be more reflective of the current options for people facing forced marriage in Canada. 

 

I am very happy to report that in 2022 SALCO committed to its own journey around our obligations to Indigenous 

communities, including starting to have conversations on what that means, what can be put into action by our or-

ganization, and what role we play in educating the communities that we work in. 

 

I am also delighted to report three new funders for SALCO in 2022: i) the United Way Greater Toronto has provid-

ed funding to SALCO for a social service worker position.  Our social worker has started and will now be able to 

provide SALCO clients and others with law adjacent social work supports, which helps us to provide a more holis-

tic service for clients; ii) the federal Department of Justice has provided funding for a lawyer to support racialized 

clients facing family and immigration law questions.  The ability to provide more robust family law services is 

crucial for SALCO clients; and iii) The Kassam  Foundation has made a generous donation to SALCO to support 

capacity to serve people facing gender-based violence.   All three opportunities will allow us to continue to en-

hance service delivery for low-income South Asian people across Ontario. 

 

I am always so grateful to work with such an incredible team of colleagues and our volunteer board members.  

Their work this year has kept our clinic functioning at high capacity, open to the public (with safety precautions in 

place), and serving the some of the most vulnerable people in Ontario.    
1/2 



SALCO AGM 2022: Message from the  

Executive Director continued 
 

 Thank you to SALCO’s incredible staff for your commitment, for embracing change, for thinking 

constantly about what our communities need and how we can remain accessible to serve them, and 

for your earnest support for each other.  In has certainly not been easy to maintain a sense of “team” 

through the pandemic.  Thank you also for your passion in advocating in every space possible to de-

mand support for low-income South Asian communities and for your tireless work to educate our 

communities on what their rights are;  

 

 Thank you to the SALCO board for your continued oversight and commitment to the organization.  

We spent time this year tackling the Legal Aid Ontario modernization of the legal clinic system.  

The board provided significant support for SALCO’s expansion with new staff, considered strategic 

directions to support the organization, worked on a number of governance / policy updates, and pro-

vided diligent oversight on financial management.  Particular thank you to our Chair, Lisa Amin, 

who has shown tremendous leadership and taken significant time related to LAO modernization, and 

to our Treasurer, Alizeh Khorasanee, who provides incredible oversight of SALCO’s fiscal manage-

ment;  

 

 Thank you to all of our funders for your support of our work.  We would not be able to do this criti-

cal work with the support of Legal Aid Ontario, the federal Canada Summer Jobs Program, the 

Council of Agencies Serving South Asians, the United Way Greater Toronto, and the Federal De-

partment of Justice, and the Kassam Foundation; and 

 

 Thank you to our community partners and to the communities that we serve.  The strength I see  

 daily in the actions of our own clients and communities is an inspiration to me. 

  

Ethno-racial clinics, like SALCO, serve a particular critical gap – they address barriers to service for low-

income racialized clients who have faced systemic issues in access to justice and access to other legal aid 

services.  SALCO’s client-centered model (linguistic services, cultural competence, satellites in commu-

nity) is a great example of how legal clinics are able to provide holistic services to their low-income cli-

ents.  Our newest census data (just released) confirms that South Asians are Ontario’s and Canada’s larg-

est racialized population and that unfortunately our communities continue to fall into poverty at dispro-

portionately higher rates.  It is critical that we focus every effort to ensure the sustainability of SALCO 

and its direct legal services and advocacy on behalf of our communities.  We must continue to advocate 

against the ways in which systemic racism and discrimination impact almost every life outcome for the 

communities we serve – We must demand equity and equality. 

  

Shalini Konanur 

Executive Director / Lawyer 
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SALCO AGM 2022 

Board of Directors: Nominations Slate  
 

Alizeh Khorasanee (Running for Re-Election: Board Term 2022-2024):  Alizeh has served on the 
SALCO Board of Directors as a Board Members from November 2020 to present.  Alizeh is the board’s cur-
rent Treasurer where she overseas SALCO’s day-to-day expenses, SALCO’s audit, and the updating and 
creation of financial management policies.  Alizeh overseas the due diligence required for accountable, 
transparent, efficient, and effective financial management at the clinic.  As Treasurer Alizeh has a solid un-
derstanding of SALCO’s financial structure and funding.  Alizeh is a CPA (Chartered Professional Account-
ant) and is also a CA and CFA.  She currently works with the Ontario Securities Commission with a focus 
on compliance and risk management. Alizeh has also volunteered her time with War Against Rape in Paki-
stan, and is connected to the work that SALCO does in multiple South Asian communities in Ontario. 

 

Sultana Jahangir (Running for Re-Election: Board Term 2022-2024):  Sultana has served on the 
SALCO Board of Directors from 2018 to present.  She is re-applying to serve a third and final term in ac-
cordance with SALCO’s by-laws.  Sultana is the founder of SAWRO, now known as SAWIS, South Asian 
Women and Immigrants’ Services.  Sultana has been the Executive Director of SAWIS since 2007.  SAWIS 
is a grassroots member-led non-profit community-based organization operated by community women to 
serve the Bengali community and other South Asian communities.  Sultana has 25+ years of diverse experi-
ence building grass-roots organizations among equity seeking groups, including work with impoverished 
Bangladeshi urban workers, undocumented immigrants in New York City and marginalized immigrant 
women in Scarborough, Ontario.  Sultana is deeply aware of the legal issues that impact low-income South 
Asian communities in Canada.  Her grassroots, community experience has been a tremendous asset to the 
SALCO board of directors. 
 
 
Kish Mahmud (Running for Election: Board Term 2022-2024):  Kish Mahmud is running to become a 
new board member at SALCO.  She is currently a Commercial Account Manager, RBC Commercial.  Her 
role includes the implementation of robust market plan to achieve and exceed growth targets ensuring client 
centric execution and the analysis of financial statements for Not for Profit Clients.  Kish has an extensive 
background in banking and financial management.    Kish is hoping to leverage her education, work experi-
ence in the not for profit sector as well as her personal life experience with an organization whose values 
aligned with her own. She hopes to bring her own diverse background to the Board.  Having both South 
Asian and Indigenous heritage, she feels strongly that the work the SALCO does is essential to create a 
healthy and sustainable ecosystem for an equitable future for all.  

 

Swarna Suresh Tyagi (Running for Election: Board Term 2022-2024):  Swarna Suresh Tyagi is run-
ning to become a new board member at SALCO.  Swarna is currently pursuing her Masters in Social Work 
at the University of Toronto as an international student from India.  She is also assisting Dr. Rupaleem 
Bhuyan on a project on ‘Promoting Economic Inclusion among Racialized Migrant Women through Trans-
formation Resilience’ funded by Institute of Gender and the Economy.  Swarna recognizes the important 
work that SALCO continues to do for South Asian newcomers to Canada. As an international student from 
India, moving to Toronto during the pandemic was not an easy task. Swarna was able to see how, in addition 
to the financial burden, our legal status affects various aspects of our lives including access to housing, 
health care, and employment, coupled with the compounding psychological and emotional effects of emi-
grating from our home country. Swarna hopes that joining SALCO's Board of Directors will help to amplify 
the issues that international students and newcomers grapple with including access to justice / legal supports.   

 



SALCO AGM 2022 
Proposed Slate of Nominees to the Board of Directors (con’t…) 
 

Student Board Member Position: 

 

Thaniya Jeyachandra (Running for Re-Election for Student Board Member: Board Term 2022-2023): 
Thaniya is a third-year law student at the University of Windsor. Having completed her Social Justice Fellowship 
placement at SALCO as a Summer Student, she saw firsthand the importance of the advocacy and work that 
SALCO does. This encouraged her to explore advocacy through mooting and is a member of the Wilson Moot 
team. Thaniya has always had a passion for being involved in her community. She was a member of the Hamil-
ton Youth Advisory Council and has volunteered as Chair of the Junior Board for Hamilton and District Extend-
A-Family, an organization that helps families who have children with special needs and the. She has also volun-
teered with John Howard Society of Niagara’s justice services. During her undergraduate studies, Thaniya volun-
teered at the Lorch Refugee Camp and UNICEF Frankfurt while living in Germany. In her second year of law 
school Thaniya was the second-year representative for Windsor’s chapter of Canadian Association of Refugee 
Lawyers (CARL) and the Co-Chair of the Women In Law’s law needs feminism campaign. She is looking for-
ward to beginning a career in advocacy and litigation.  

 

One Regular Board Member Position Vacant For Election from the Floor: 

Please note that 1 regular board member position has been left vacant as per our bylaws for election 
from the floor.  If you are interested in joining the board and feel comfortable to do so please consider 
noting your interest at the AGM meeting. You will be asked to provide a short presentation on your 
background and interest in joining the board.  If more than one person is interested those running from 
the floor will be presented to the membership for election to the board.   



SALCO 2021/2022 Highlights (Joint Staff Report) 
Introduction:  

2021-2022 has been a busy year at SALCO, bringing with it many new developments and challenges as low 
income South Asian communities in Ontario continue to be affected disproportionately coming out of the pan-
demic and by the continued impacts of systemic racism and discrimination.  SALCO continues to fulfill its 
mandate to provide direct legal services, to conduct public legal education, to advocate through law reform, and 
to support our communities though several community development initiatives.  In addition to a lot of direct 
legal services we have continued success in public legal education, law reforms, and community development 
projects that seek systemic change for the issues that impact South Asian clients.  
 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 South Asian was the single largest visible minority group, accounting for 29.6% 

of visible minorities and 8.7% of Ontario’s total population; 

 207,380 South Asian people in Ontario live in poverty.  That is approximately 

18% of the South Asian population of Ontario.  By contrast, 11% of the non-

racialized people in Ontario live in poverty.  South Asians continue to live in 

poverty at disproportionate rates; and 

 The top South Asian languages spoken in Ontario are Punjabi, Hindi, Urdu, 

Tamil, Bengali, and Gujarati. 

 South Asian people had more illness and higher death rates from COVID-19   



SALCO 2021/2022 Highlights (Joint Staff Report) 
Casework: 

 To ensure safety for our staff and the communities we serve, 
SALCO has shifted to a hybrid model whereby staff meet twice 
weekly in office, while working remotely for the remainder of the 
week; this facilitates both in person and remote meetings with cli-
ents. 

 In 2021/2022 SALCO worked on several complex immigration cas-
es including several applications for judicial review to the Federal 
Court, stay motion applications to stop deportation of clients, a pos-
itive answer to a request to reopen an H&C, applications for perma-
nent residence and temporary resident permits in cases of family 
violence and violence in the workplace, sponsorship appeals for 
low-income families, and a number of applications for permanent 
residence on humanitarian and compassionate grounds. SALCO has 
also supported clients with positive Stage 1 H&C decisions where 
the process has been stalled by complications related to their com-
plex histories and delays by service providers and government agencies (e.g. where ID cards have not been 
issued on time, police clearance certificates are delayed, etc). The clinic supported a client with appealing to 
the Immigration Appeal Division a refusal of her spousal sponsorship application due to misrepresentation. 

 Staff helped clients overcome unique challenges to their immigration claims, such as supporting houseless 
clients to obtain additional documents for permanent resident cards applications, serving clients with com-
plex mental health and substance-use barriers, and completing PRRAs for clients who are being held in im-
migration detention. 

 Staff supported an elderly client in a case wherein the client unjustly lost $85 000 in a scam and is now 
seeking civil recourse  

 

 

 



SALCO 2021/2022 Highlights (Joint Staff Report) 

Casework (continued): 

 SALCO supported many low-income tenants during an increasingly trying time for renters in an unafforda-
ble market. The LTB’s remote format, which is being implemented for the majority of cases, presented 
multiple accessibility and procedural fairness challenges to low income tenants. 
Staff worked on housing issues, fighting evictions, advising tenants on fair and rea-
sonable repayment plans, Toronto Community Housing-tenant negotiations, and 
successfully advocating to maintain housing for clients on the verge of eviction, 
including diverting clients from falling prey to eviction when defaulting on a repay-
ment plan under Bill 184.   

 

 The clinic maintained a large volume of income security related cases, including in large part appeals for 
Ontario Disability Support Program and Ontario Works benefits, as well as appeals before the Social Secu-
rity Tribunal; the clinic saw a large number of appeals for medical issues and overpayments, and helped 
many individuals with complex health challenges receive the financial support they are entitled to under the 
law. Staff assisted clients with the digital first approach of the Social Benefits Tribunal, which present tech-
nical barriers to access, and fetters clients’ ability to comfortably testify in this format. 

 

 SALCO continued to experience an increase in calls from clients experiencing gender-based violence. Staff 
supported clients with family law advice, temporary resident permit applications under the family violence 
class, and support for clients who lost their immigration status due to fraudulent claims by their former 
partners. SALCO provided advice to several clients facing the threat of forced marriage, and assisted in 
bringing nine clients back to Canada after they had been taken to their family’s country of origin for a 
forced marriage, as well as helping clients a number of clients establish safety plans (Including 8 High 
school students). 

 

 Staff assisted in compiling an OEG Class Action Claim. Settled two employment law 
matters for clients terminated on human rights discrimination grounds (one for taking pa-
rental leave).  
 

 Assisted a client with a federal court judicial review of an overpayment decision on 

the collection of the Canada Emergency Relief Benefit (CERB) 
 

 SALCO also welcomed two new staff members: our social support worker, Maria Ali, and our advice law-

yer for immigration and family law matters, Mazahir Walji. Maria will be introducing in-house support for 
clients who so often experience a need for informed social support and connection to relevant services 
alongside their legal needs. Mazahir will be responsible for expanding the capacity of the clinic’s family 
law practice, as well as supporting his peers in addressing the massive volume of immigration intakes 
which SALCO sees. 

 

 The majority of Family Law clients have sought advice on Divorce, Spousal Support and Child Support; 

numerous matters have involved a component of domestic violence where authorities have been involved. 
 

 The social support worker role began in September 2022, and thus far, our staff has assisted clients with the 

social assistance benefits, housing, education, employment, immigration and citizenship-related issues. Pri-
marily, clients are seeking appropriate referrals within their respective communities. She has provided ser-
vices to clients in finding suitable housing options, applying for educational program through second ca-
reer, connecting client’s to employment agencies, guiding clients through the ODSP application process, as 
well as other application processes, like citizenship, child care subsidy, and the housing subsidy applica-
tion. 



SALCO 2021/2022 Highlights (Joint Staff Report) 

 Public Legal Education: 

 Between October 1, 2021–September 30, 2022, SALCO con-

ducted 119 public legal education (PLE) sessions. All of these 
sessions were either for low-income communities, front-line 
service providers, government, and other NGO stakeholders. 

 Through our collaboration with Toronto East Employment and 

Immigration Law Services (TEEILS), we launched our Tareekh 
pe Tareekh campaign to increase awareness on employment 
law rights in South Asian Languages. The campaign features a 
series of videos in various languages, each of which focuses on 
different elements of employment law, and commonly asked 
questions. Through this campaign we have already collected 26 
videos and counting. Each week, 2-3 videos are posted, reach-
ing over 3000 social media accounts since early September 
2022. Our top videos have gained over 1000 views so far.  

 SALCO conducted a training for the Federal Court for Asian 
Heritage month to highlight information about South Asian 
communities across Canada and how the federal court can im-
prove its incorporation of an equity lens to judicial processes 

 SALCO conducted 6 webinars for the Ontario Association of 
Social Workers, highlighting the unique challenges faces by 
South Asians and especially immigrants in different areas of 
law, including immigration, income security, and housing jus-
tice. These sessions had very high attendance, and the feedback 
was overwhelmingly positive; one example: “This presenter is 
my favourite of the all OASW webinars I have watched.” 

 To meet the needs of one of our largest client communities, 4 PLEs were conducted entirely in the Tamil 
language. These sessions were done through partnerships with Frontline Community Services, The Neigh-
bourhood Organization, Settlement and Family Support Services and Markham Public Library and Tamil 
Civic Action.  

 

 

 



 Public Legal Education (continued): 

 

 Staff continued to tailor legal education materials to match the needs and capabilities of each community audi-
ence, such as tenants in RGI-housing, Indo-Caribbean seniors groups, settlement agency workers. Overall, 
staff delivered education on wills and estates, housing and tenant advocacy, forced marriage, immigration 101, 
municipal elections for newcomers, income security, employment law, COVID-19 related changes to legal 
and financial aid, gender-based violence education, and so on. 

 SALCO created a Pre-Removal 
Risk Assessment toolkit, which 
is now in the process of being 
translated into multiple South 
Asian languages. This toolkit 
will form the basis of a project to 
create language-specific immi-
gration tools and education for 
the most disproportionately-
overrepresented South Asian 
communities facing immigration 
detention and removal. This pro-
ject is being supported by the 
Refugee Law Office in assessing 
needs of non-status people who 
speak South Asian languages 
and are currently in immigration 
detention. 

 Through a project with Mag-

gie’s, SALCO contributed to 
growing an up-to-date legal resource handout folder covering multiple areas of law, targeted towards support-
ing people who experience heightened precarity in their employment, immigration status, housing, and other 
areas due to the criminalization and stigmatization of sex work. 

 

 Law Reform: 

 SALCO provided submissions to a number of different groups, on a range of subjects, including: Bill C-5, 
An Act to Amend the Criminal Code and Controlled Drugs and Substance Act Related to Mandatory Min-
imums, phase 2 of Canada’s Employment Insurance modernization consultation, advocacy to the Prime 
Minister and Minister of Immigration in support of the Status for All campaign spearheaded by Migrant 
Rights Network. 

 

 SALCO prepared a written statement for the UNCSW 67 (Commission on the                     

 Status of Women) which is scheduled for March 6 to March 17, 2023.   

 

 As part of a broader push for better and more widely-available affordable housing solutions, SALCO ad-
vocated for legalized room housing in Scarborough and organized its advocacy with the Scarborough 
Voices and Power in Community Coalition. 

SALCO 2021/2022 Highlights (Joint Staff Report) 



  Law Reform (Continued): 

 

Staff participated in a number of consultations, including:  

 ongoing consultations held by the Landlord and Tenant Board (LTB) and Social Benefits Tribunal (SBT) 
concerning the digital first approach for hearings that was first introduced as a COVID-19 measure and 
which has created major access to justice barriers for clients, which our clinic sees regularly,  

 A meeting between Canada Border Services Agency management and clinics and community organizations, 
where we advocated for changes to CBSA policy and practices, including CBSA officers’ treatment of non-
status women who are survivors of gender-based violence 

 SALCO advocated with caseworkers from other legal aid clinics before TESS regarding necessary and hu-
mane reforms to Ontario Works’ funeral coverage policy for deceased social assistance recipients. 

 Provided Submissions to the United Nations Committee on the Elimination of Racial Discrimination for Can-

ada’s upcoming review in 2023 

 SALCO secured “ECOSOC” status for SALCO at the United Nations – This status allows NGOs to partici-

pate fully in the UN system and recognizes an organizations special expertise in matters related to different 
UN conventions / proceedings 

 Worked on several test cases – i) Toussaint (implementing international treaty rights through domestic 

courts).  SALCO was successful in its request to intervene and to make arguments against the government’s 
motion to strike down the claim.  The court agreed that the claim will go ahead, ii) AGBC (defining the test 

for public litigation at the Supreme Court of Canada),  iii) Haseeb v. Imperial Oil (intervention status grant-
ed in a case that will look at discrimination in employment law based on immigration status), iv) Safe Third 

Country appeal to the Supreme Court of Canada (tried to get intervenor status but was not granted status to 
intervene).  

SALCO 2021/2022 Highlights (Joint Staff Report) 



Community Development: 

 

 SALCO staff maintained memberships and relationships with a number of organizations and partners, in-
cluding on: the Advisory Committee for CCMW’s Gender-Based Violence Project, Ontario Project for In-
terclinic Community Organizing (OPICCO) and the Association of Community Legal Clinic of Ontario 
(ACLCO) executive, the Steering Committee for Social Assistance, the Rights of Non-Status Women Net-
work, the Inter-Clinic Immigration Working Group, and the Alliance for South Asian AIDS Prevention. 

 SALCO contributed as a member of a number of 
advisory committees, including: 

 The Advisory Committee for U of T Research 
Project on children’s aid and children with pre-
carious immigration status 

 The Advisory Committee for the National Alli-
ance Project of Racialized Refugee and Immi-
grant Women 

 The Advisory Member of the Anti-Hate Coali-
tion (working on submissions around submission 
on new on-line hate legislation at the federal lev-
el) 

 The Advisory Member of the CASSA Project on 

Toxic Masculinity and South Asian communities 

 The Advisory Member on the Riverdale Commu-

nity Hub’s Project on Islamophobia 

 SALCO is working with Tamil Bar Association and Tamil social support workers on building a coalition to 
better connect service providers for the Tamil community.   

 SALCO made contributions to the Canadian Centre for Policy Al-
ternatives “Alternative Federal Budget 2023”, co-authoring chap-
ters on racism and immigration 

 Input was provid-
ed by SALCO for 
the Oxfam Femi-
nist Scorecard 
2022 
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Current SALCO Staff 

Shalini Konanur, Executive Director / Lawyer 

Vanathy Wimaleswarans, Office Coordinator 

Iqra Rafique, Staff Lawyer 

jasleen kaur johal, Staff Lawyer 

Anchal Bhatia, Staff Lawyer 

Mazahir Walji, Staff Lawyer 

Athursh Vaithilingam, Paralegal 

Aruna Boodram, Paralegal 

Maria Ali, Social Service Worker  

Fahamida Zahan, Articling Student 

 

                                 

SALCO Funders      


